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Welcome to the Teemane June 2022 edition, an issue
dedicated to the theme “Celebrating Our Heritage and
Our Future.” As we commemorate Debswana Day, which
falls on the 23rd of June, we commemorate 53 years of
Debswana Diamond Company.
It is a month of recognising milestones achieved across the
spheres of socio-economic progress, people and culture,
talent development, business development, technological
advancement and more. We have seen triumph and loss,
celebration and learning, and throughout, an indomitable
will to prosper and to Make Life Brilliant both within our
business and beyond, and we see this in every action,
activity and update, as epitomised in this issue.

We have seen triumph and loss,
celebration and learning, and
throughout, an indomitable will to prosper
and to Make Life Brilliant both within our
business and beyond, and we see this
in every action, activity and update, as
epitomised in this issue."
Our dedication is over the years evident in our support for
local schools and celebrating academic excellence to the
journey from the pit to the conveyor belt, and support for
a more positive impact to the environment. Indeed, as we
reflect on our heritage, we also then launch from these
into an even brighter future on the cusp of a new dawn.
We celebrate a new leader at the helm with Managing
Director, Andrew Maatla Motsomi, whom we learn more
about in this issue too.
Here is to reflecting on our heritage and our future,
and here is to 53 years of Debswana!
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CELEBRATING 53 YEARS OF
SUPPORTING A NATION
The 23rd of June each year is commemorated
as Debswana Day, the anniversary of the first
operations of Debswana Diamond Company.

Today, we recognise 53 years of Debswana as we
have come to know her, a proverbial diamond in
the rough decades prior which has been built on
the hopes, dreams and visions of leaders before
us.
Our Mines and sites exist not simply as sources
for extraction, but as beacons of possibility and
progress. The search for diamonds in Botswana
began in the Tuli Block in 1955 and by 1967, a
diamond pipe was found at Orapa. From here, our
diamond footprint expanded with more mines
– Letlhakane, Jwaneng and Damtshaa. Today,
Jwaneng prides itself as the richest diamond mine
in the world by value, while Orapa Mine is among
the world’s largest diamond producers by volume.
We have wielded impact in the spaces of health
and wellbeing and continue to champion the
wellness of the population even in the midst of
this pandemic, indeed having been integral to the
epidemic of HIV well before COVID-19. Through
revenue from diamonds, our Government has
been able to establish healthcare facilities and
hospitals countrywide. Debswana operates two
COHSASA accredited health facilities at Orapa
and Jwaneng respectively, and we pride ourselves

on the intersection between health and that of
safety, which we always put first.
Last but not least, we champion progress at every
turn. At Independence, Botswana was one of the
world’s poorest countries and many envisioned
our future as bleak. Stories of poor Africa were
commonplace, and yet we leveraged the gems
beneath our soil to transform and indeed reclaim
our story into the beacon we are today on the
global stage.
We commemorate our story as having begun
in ’69. In many ways it did. However, in many
ways, just as the diamonds lay dormant for years
before they were first discovered, our heritage
goes deeper than this. Equally, our potential
to now wield decades more of hope, dreams
realised, opportunity unlocked and, quite simply,
PROGRESS.
53 years is a long time. 53 years of creating
employment, supporting communities, and of
delivering impact in various forms. Now imagine,
if you will, 53 years further, and another, and
another. We pause to appreciate how far we
have come, and the passions and sacrifices that
delivered us here; at once, we embrace the future
and continue to build on the efforts of those
before us. We build for tomorrow, and for every
tomorrow after that.

We celebrate our heritage, and we
shape our future, because we are One
Team with One Dream, and we will
always Make Life Brilliant because our
story is far from over!

53 years is a long time. 53 years of
creating employment, supporting
communities, and of delivering
impact in various forms. "
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O

n the 23rd of June 1969, De Beers
Botswana Mining Company (Pty)
Limited was formed, which in
1992 was renamed to Debswana
Diamond Company. The year prior
and certainly in the years since,
our story has grown richer and more precious as a
veritable tale of how and what the purposeful vision
of a business can do for and with a nation.
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GETTING TO KNOW THE MD:
MEET ANDREW MOTSOMI
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Mr. Andrew Motsomi

Mr. Motsomi has an illustrious career that spans over 30 years
in strategic and leadership positions. Most recently, he served
as part of the team at Bank of Botswana, where he held several
positions until ultimately ascending to the role of Deputy
Governor of the Bank.



g

e’d like to extend a truly
warm welcome to Debswana
Diamond Company’s recently
appointed Managing Director,
Mr. Andrew Maatla Motsomi, who assumed
office on the 1st of June 2022.

As Deputy Governor, he represented Botswana regionally
and internationally in various forums, including the country’s
membership of the International Monetary Fund (IMF). He
also worked on attachment at the IMF in Washington DC as a
Special Appointee. During his time at Bank of Botswana, he was
responsible for, among others, formulation and implementation
of monetary policy and implementation of the exchange rate
policy. He was also responsible for regulation and supervision of
banks.

Upon joining Debswana, Mr. Motsomi has already begun to
engage on key strategic areas, kickstarting his roadshow to
engage employees and Business Partners at all sites, engaging
with key stakeholders in the regulatory space, and engaging with
the Botswana Mine Workers Union (BMWU).

Mr. Motsomi holds a Bachelor’s degree in Economics and
Accounting from the University of Botswana, a postgraduate
Diploma in Economic Development and Planning from the

African Institute for Economic Development and Planning in
Dakar Senegal, and a Master’s Degree in Economics from the
Victoria University of Manchester, as well as undertaking an
executive management and development study programme at
the University of Stellenbosch Business School.

As we look forward to his leadership of the business, and
what can only be described as a unique and nuanced passion
and desire to help us deliver on our purpose and strategy, we
celebrate this changing of the proverbial guard, celebrating yet
another incredible leader at the helm of this business.
Welcome, Mr. Motsomi!

DEBSWANA EXCO
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Liberating Our Gems from the Pit to the Conveyor Belt

T

he diamond journey
from mine to finger
is a crucial one, of course
with many focused
largely on the sparking
gem atop a ladies’ finger.

But what about the journey from pit to
conveyer belt, and all the necessary
processes therein that kickstart the entire
journey? If finding a needle in a haystack
is near impossible, what then of diamond
from ore?

Key to the process, as Letlhogonolo
Kennekae, Senior Mineral Resources
Manager, underscores, is understanding
the ore body and all information on
the mineral resource. Estimates are
developed in block model in terms of
waste versus mineral, and a real-time
business plan developed.
From here, drilling and blasting according
to plan are the priority, overseen by
Pabalelo Nkhwalume, Senior Mining
Manager. It is a sensitive process, ensuring
the utmost safety protocols in line with

5
Debswana’s Put Safety First Value. Post
loading and haul, the ore is then taken
to the plant, for crushing, scrubbing and
screening, dense medium separator
concentration, which is crucial to liberating
mineral from ore, recovery at CARP,
sorting at FISH and clearing, ready to
progress further in the diamond industry
value chain beyond Orapa Mine. “We have
on average 1 million carats in terms of
production on a monthly basis, with a
breakthrough daily target of 33,000 tonnes
of ore at Plant 2. 90-150 tonnes is treated.
What is key to note, however, is that there
is minimal to no waste at Orapa, indeed
reducing even further in time. Majority
of what we unearth is kimberlite, with a
waste to ore ratio of 0.32 to 1 tonne.”
It is a process the team know as
intimately as is possible, delivering on
this each day to help unearth the gems
in Orapa’s soil and add further to the
acclaim of this globally recognised
mine. Recent decades have of course

seen the process made more efficient
and productive through technological
innovation. As Senior Ore Processing
Manager, Moagi Sewawa, notes, it used to
take infinitely longer to collect necessary
information for work to commence. “We
have more automated processes, the
introduction of the Anglo Operating Model
(AOM) and overall innovative and agile
working to now ensure quicker models
and planning, less breakdowns, increased
productivity and heightened monitoring
capability. This means, for example,
stabler mining walls, less people doing
more and with greater impact, and
greater safety protocols.”
With innovation has come precision and
progress. In the 53 years since Debswana
was born, the journey from pit to conveyor
belt has only gotten smoother, and more
fruitful. Making Life Brilliant has never
been as impressive nor as encouraging
or inspiring. Here is to the team behind
liberating our gems!

On behalf of everyone at Debswana Diamond Company,
we share our heartfelt thanks to Lynette Armstrong, who
stepped in as Acting Managing Director from August 2019
to June 2022. During a period of great loss and indeed
uncertainty because of the COVID-19 pandemic, associated
lockdowns and restrictions, you steered this ship with grace
and humility. Re a leboga.
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For the Orapa team, experience, precision,
expertise and innovative technology mean
the process is far from impossible, but
indeed a daily reality and a productive
one at that. Teemane spoke to the team
at Orapa Mine leading this journey,
overseeing the processes that encompass
over 500 employees and Business
Partners, and which includes critical
actions from exploration to dense medium
separation and everything in between to
liberate diamond from ore.
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JWANENG MINE WINS ALBERT MILTON
SAFETY LEADERSHIP AWARD

he annual Albert Milton Safety
Leadership Award recognises
innovative, outstanding, and bold
advances in safety. It singles out those
who have made a significant impact
on advancing safety across the De
Beers Group. The award is open to all
employees and contractors across the
group, and it is designed to motivate
employees, contractors, and teams to
live up to our value of Putting Safety
First. At Debswana Zero Harm is
always our goal, and our 'Put Safety
First' Value requires that we consider
all risks to people and the environment
and that we address all risks before
beginning with any activity.
In 2019, Jwaneng Mine adopted the
IMSAFE pre-shift self-report for use
to manage controls of the numerous
fatal risks and safety incidents abound
within mining areas. The system
was benchmarked from the aviation
industry. Research has shown that
90% of safety incidents in mining
activity are because of human error.
Each letter of the IMSAFE acronym

represents 6 areas of the human
psychosocial function: namely the
impacts of minor illness and pain,
the side effects of medication, the
bearing of stress, alcohol or drug use,
fatigue, and emotions on an employee.
At the start of each shift, employees
impacted by any IMSAFE stressors
self-declare to their supervisors
for possible referral to medical and
counselling support services.
The benefits of IMSAFE initiative were
seen in the elevation of the human
side of safety impacts management
at Jwaneng Mine. From just 171
self-declarations in 2019, there was a
rise to 1,176 worker self-declarations
by end of 2021. This means 1,176
opportunities were handed to the
business to manage and circumvent
the contribution of psychosocial stress
to a possible safety incident.
This is how we work towards Zero
Harm, uniting for initiatives to support
our colleagues and the business at
large. Well done, Team Jwaneng!

i
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OLDM Celebrates Academic Excellence

OLDM CELEBRATES
ACADEMIC EXCELLENCE

humaga Primary School recently hosted their annual
prize giving ceremony held under the theme, “Producing
an all-rounded future leader in the era of industrial revolution
– Responsibility of all stakeholders.” In continued support for
the school’s efforts to seek increasingly higher grades and
academic excellence, OLDM pledged P10,000.00 to the school.
Orapa Mining Hospital’s Dr. Koketso Maotwe said, “Education
has always been a significant area to support through our
Corporate Social Investment." He further announced that for
the 2022 financial year, OLDM has approved P500,000.00 for
the Boteti Diamond Dreams Awards.
In appreciation of this generous gesture, Khumaga school
Head, Ms. Gasetoro Sepako, humbly acknowledged Debswana’s
continued visible support in Boteti in advancing the National
Vision 2036 strategy towards Prosperity for All. She highlighted
that the school has, in the past, emerged victorious in Primary
School Leaving Examinations (PSLE) with a cumulative pass
rate that surpasses the National target of 80%.
Let us continue to support the young students, teachers,
parents and communities helping shape a stronger academic
future for our youth!

GREAT CHEER FOR BEC
TOP ACHIEVERS
Debswana, in partnership with the Botswana Examinations
Council (BEC), this month recognised the 2020 top ten (10)
Primary School Leaving Examination (PSLE) top achievers
at the BEC 12th Annual Excellence Awards.

T

he Awards were held in Gaborone on the morning of the 10th
of June 2022. This year, we sponsored BEC to the total value
of P100,000.00, with handover of such items as laptops, laptop
accessories, and trophies for the top ten (10) performing students in the
PSLE category.
Debswana Corporate Affairs Manager for External Communication,
Agatha Sejoe, said, “Debswana remains committed to its objective of
supporting youth and education development and will continue to do
so in the foreseeable future. Through these sponsorships, we hope that
learners in the schools would be inspired to perform even better in order
to be the next recipients of the awards.”
Chief Executive Officer of BEC, Dr. Moreetsi Thobega, thanked Debswana
for this gesture. “Debswana has always shown its support not only to the
education sector, but to other areas of the economy,” he noted.

i

Great Cheer for BEC Top Achievers 2020

Debswana has been sponsoring the BEC Awards since 2018. Due to
challenges arising from COVID-19 restrictions, BEC was unable to award
top performing students in 2021. It is anticipated that the 2021 cohort
will be awarded later during the year.
Further to such legacy support as the BEC sponsorship, at both our
Jwaneng and OLDM operations, Debswana has also established the
annual Diamond Dreams Academic Awards. This platform recognises
academic excellence in Government schools across the entire district
through a prize giving ceremony. Such is the degree of commitment we
have towards advancing our academic excellence as a nation; indeed,
this is how we shape the future for the youth of Botswana.
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T

Incredible news in this month as Jwaneng Mine
has been declared the 2022 winner of the Albert
Milton Safety Leadership Award for the second
year in a row. This follows Jwaneng’s successful
submission of the "IMSAFE initiative."
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JWANENG MINE WINS Q1 2022
GOLDEN PLANT AWARD ONCE MORE

i

OLDM Donates Sanitary Pads, Books
and Solar Lamps in Boteti

OLDM DONATES
SANITARY PADS, BOOKS AND
SOLAR LAMPS IN BOTETI

A
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s part of Debswana’s Corporate Social
Investment Programme and our
Building Forever Strategy, OLDM recently
handed over key items to residents of
the Boteti region. This included reusable
hygienic sanitary pads, behavioural
awareness books and rechargeable
solar lamps, all at a combined value of
P700,000.00, and handed to the Ministry of
Education and Skills Development.
The aim of this initiative was to assist
disadvantaged learners in Boteti Sub
District to improve their academic
performance, taking care of their bodies
and health, so that they may focus on
the schoolwork without concern for other
issues.
We remain, as a business, committed to
supporting the communities in which we
operate, and this was but one gesture.

waneng Mine’s Recrush Plant (RP) has
won the quarter one 2022 Golden Plant
Award in the Best Beneficiation plant
category followed in 2nd place by Main
Treatment Plant (MTP) still of Jwaneng
Mine and in 3rd place by Orapa No. 2 Plant
of OLDM.
The Best Beneficiation Plant goes to the
Minerals Processing plant in MetCoal, PGM,
Copper, Iron Ore and Diamond operations,
spanning Concentrators, Gravity separation,
Dense Media separation and Direct Shipping
Process Plants, that delivered the most
exceptional and consistent performance in
achieving Safe Production. Overall Equipment
Effectiveness (OEE), as a factor of what was
committed to in the business plan, is used to
define the “Achieved Operational Excellence”
for the year. The award considers the
operating time or runtime as per the AA TUM,
throughput rate, primary metal recovery
and the Zero Lost Time Injury (LTI) target to
determine the safest, most exceptional and
consistent operation.
General Manager of Jwaneng Mine, Koolatotse
Koolatotse said, “Jwaneng Mine continues to
deliver excellent performance. This repeat
and consistent breakthrough performance
is in line with the demanding targets we
have set for ourselves and committed to
deliver in 2022. This recognition cements our
position as a leading world class operation

and is attributable to extreme ownership
of our teams to maintain and deliver more
breakthrough performances. Looking into
the future, Jwaneng Mine is leveraging
new technology through our OEE Ramp up
Programme which will give us flexibility to
deliver shareholder value in 2022 and beyond.”
He implored and encouraged the team to
remain focused on Putting Safety First and
executional excellence, pointing out that
Safety remains the Mine’s number one priority.
Jwaneng Mine Senior Ore Processing
Manager, Kgolagano Banabotlhe, noted, “P101
Awards are directed at inspiring teams across
the group of companies towards delivering
benchmark operational performance through
efficiency, productivity, reducing costs and
absolute commitment to safety. Banabotlhe
said that Debswana’s Jwaneng Modular Plant
won Gold in the Q4 Anglo-American P101
2021 Awards for Best Beneficiation Plant. This
was not the first time Jwaneng Modular Plant
(JMP) delivered breakthrough performance
in Anglo American P101 Awards, as the plant
was the overall winner in 2020 Anglo P101
Golden Plants Awards.
The 2021 Q3 awards saw Debswana Jwaneng
Mine pocket three top spots: Recrush Plant
won the Group Processing Golden Plant
Award with Jwaneng Modular Plant (JMP)
and the Jwaneng Main Treatment Plant
(MTP) in second and third respectively.

Mining Diamonds,
Enriching the Nation

WELCOME

¨

LIBERATING OUR GEMS
FROM THE PIT TO THE
CONVEYOR BELT

INTELLIPERMIT
PILOT LAUNCHES
AT JWANENG MAIN
TREATMENT PLANT

NUGGETS OF MINE
CLOSURE PLANNING

DE BEERS BCM-E TEAM
VISITS OLDM

PREVIOUS

LONG SERVICE GEMS
SPOTLIGHT

©

NEXT

A LONG-TERM COMMITMENT
TO ENVIRONMENTAL CARE

W

hile we joined the rest of the world to recognise
World Environment Day on the 5th of June, we
are also resolute in ensuring every day is about
delivering better care and consideration for our
Earth, our environments, and our flora and fauna.

Debswana's responsibility towards Botswana extends to the future
generations as well, and we have a duty and a passion to conduct our
business in a way that minimises negative impact on the environment.
Debswana’s strategic focus includes environmental indicators and
data, biodiversity action plans and of 'no net loss of biodiversity',
climate change, and talent within the environment function. It is about
ensuring a mindset shift to always remind ourselves that we do in fact
have "Only One Earth" and we all have a part to play in safeguarding
and preserving her for future generations.

i

Some of the animals we have in the park

Let us join hands in nurturing our environment to ensure a healthier
and greener planet for future generations and beyond. Zero Harm to
our planet and our environment means Pulling Together and Showing
We Care for our surroundings even as we work to Make Life Brilliant.
We have been doing it for over 53 years to date, and as we work to
Shape Our Future, may we always continue to protect and preserve
the environment!

OLDM HOSTS BOTETI SUB
DISTRICT COUNCILLORS

O

n a regular basis, OLDM provides stakeholders with te
necessary information to meaningfully inform their position on
issues and policies that affect them and the OLDM sites. In this
vein, OLDM recently hosted Boteti Sub District Councillors to discuss
matters of mutual interest as well as update them on the state of
business.

i

Boteti Sub District Councillors gathered at Orapa Mine

Councillors toured the Orapa pit that became operational in 1971
and later visited the Orapa South Gate project, whose objective is
to provide a southbound access into the Orapa Township. OLDM
continues to invest in engaging with key stakeholders and building
mutual trust to maintain resilient relationships.

NUGGETS OF MINE CLOSURE PLANNING

H

aving a compact and well-defined mine closure programme for a mining
operation does not only deliver compliance to the legal and best practice
requirements, but is also a competitive market edge for our diamonds.

i

Bond Keatlaretse
Keaketswe, Mine Closure
Planning Manager,
Horizon II Projects

At Horizon 2, we are continually
evaluating our ways of doing
business to ensure that we
secure a good legacy for the
extractive industry. We employ
a multi-disciplinary project
development of Life of Mine
(LoM) extension projects to
ensure that the natural diamonds
mining sector responds to the
different business challenges
and pressures. The greatest
achievement comes when

there is seamless alignment
in approach and interventions
towards delivering a good
business case to investors, thus
maximising shareholder value.
In the last couple of years,
Debswana H2, through the Mine
Closure Office, embarked on a
campaign to integrate closure
requirements into the business
case development for all the
Life of Mine extension projects.

The key highlights achieved
to date include planning and
designing for waste rock dumps
at 18 degree slope angles
versus the conventional way of
dumping at angle of repose; and
drawing closer to ring fencing
the end state land use of our
disturbed areas by delivering
safe stable and non-polluting
landforms. This would not have
been achieved without strategic
partnership and focused actions

TEEMANE • VOLUME 1 • ISSUE 5 • JUNE 2022

8

Mining Diamonds,
Enriching the Nation

WELCOME

¨

LIBERATING OUR GEMS
FROM THE PIT TO THE
CONVEYOR BELT

INTELLIPERMIT
PILOT LAUNCHES
AT JWANENG MAIN
TREATMENT PLANT

NUGGETS OF MINE
CLOSURE PLANNING

DE BEERS BCM-E TEAM
VISITS OLDM

PREVIOUS

LONG SERVICE GEMS
SPOTLIGHT

©

NEXT

NUGGETS OF MINE CLOSURE PLANNING continued
towards reduction of the business’s closure
liability and achieving operational efficiencies.
Withus Kuswani, Lead Mining Engineer,
recently shared that being part of H2 grants
one the opportunity to practice what they
have learnt at graduate institutions. “You
become the game changer and you need
to be clued up on the business demands
from both production and the market. At
H2, we are live to challenges and we are
progressively devising means and ways of
responding to these pressures and business
complexities.”
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The clearly defined end state land use
that presents alternative use of the mining
environs provides a breath of life to the
promise that diamonds are forever. In line
with this, we are actively setting up vehicles
targeted at a cleaner production processes
that supports economic diversification and
environmental rehabilitation. This is exactly
what we understand to be the pressure

points posed by the market. If not developed,
these will result in the loss of consumer
confidence in our product.
H2 is well ahead of our game in continuing
to explore high impact projects and
programmes geared towards prosperity
for all. One of the projects being explored
is that of waste rock segregation and
strategic dumping. This allows for ease of
access of the targeted rock for progressive
rehabilitation, aggregate materials
production, and tourism development, all
of which feed to the circularity programme.
There are potentially high value projects such
as the exploration of opportunities for carbon
sequestration using kimberlite waste and
improvements of the soil fertility and water
holding capacity of the soils of semi-arid
environment, we operate in.
Even though this is still at infancy stage, it
has been proven that our mineral waste has
potential to absorb carbon dioxide from the

It enables me to continuouslv demonstrate
my professional competence experience and
commitment to internal auditing.
M. CHARLES
CHEDU SESINYI
What role does internal
audit play in the work
environment?
Internal auditors are a
valuable resource to executive
management and boards of
directors in accomplishing
the organization's overall
goals and objectives, as
well as in strengthening internal controls and
organizational governance. This is done through
the provision of independent assurance and
consultancy services. Internal Auditors add
value and improve operations by looking beyond
financial risks and statements to consider wider
issues such as the organisation's reputation,
business ethics, growth, its impact on the
environment and the way it treats its emplovees.
Our role entails analyzing ebbortunities,
examining global issues, assessing existing
and emerging risks and evaluating appropriate
controls are in place to mitigate the risks.
How has the CIA qualification contributed
towards your success?
Attaining the CIA qualification has given me the
knowledge, skills and values to carry out my
work as à proficient internal auditor enabling me
to add value in my role within the organisation.

What role does internal
audit play in the work
environment?

atmosphere, thus presenting opportunities
for achieving a carbon neutral mining
operation. We ensure that we do not sterilise
these potential opportunities by conducting
opportunity analysis for every option that
is considered in the journey towards the
development of the mine of the future.
We are committed to being a pioneer of the
evolution of mining systems that places
the extractive industry in the bracket of a
trusted and highly valued human activity.
Mining is an economic venture that not
only presents high revenue gains but also
presents better understanding of our subsurface and pre-historic environment. We
strive to continue building the knowledge
base and present all these findings in a
manner that will be attractive to investors
towards economic diversification and
circular economy enrichment.

audit, anywhere in the world. Attaining the CIA
qualification has enabled me to become more
proficient in the practice of internal audit. It
has helped me gain a broader view of internal
audit governance, approach, methodology
and internal controls in order to add value
and improve Debswana's operations. It gives
credibility to who I am as an auditor.

The basic role of internal
audit is to add value to the
organization's operations
by providing independent,
objective assurance and
consultancy services to Senior Management
and the Board on the organization's risk
management, control, and governance
processes. This is done through evaluation of
the control environment in terms of how well
controls put in place mitigate risks to acceptable
levels and enable achievement of company
objectives. Internal Auditing has evolved and
Internal Auditors are agile strategic advisors
with focus on digitization, continuous auditing,
business partnering, combined assurance, etc.
to ensure that organisations are adequately
assured/ advised on risks that matter.

MABEDI MODIKO

How has the CIA qualification contributed
towards your success?

How has the CIA qualification contributed
towards your success?

The Certified Internal Auditor (CIA) qualification
is the only globally recognized internal audit
certification and it sets the standard for
excellence within the profession. Earning the
CIA is an important step toward demonstrating
your core internal audit knowledge, skills,
and competencies to effectively carry out
professional responsibilities for any internal

Attaining the CIA qualification has demonstrated
mv commitment to the internal audit profession
and given me the competence to execute mv
duties well. In addition, the CIA qualification has
allowed me to join a global network of Certified
Internal Auditors that I can engage, share ideas
with and learn from.

What role does internal
audit play in the work
environment?
The role of internal audit is
to provide independent and
objective insight that improves
operations. Through our work
in internal audit. our role is to
evaluate and improve the effectiveness of risk
management, control and governance processes
in an organisation. The internal auditor of today
must not only provide value adding insight but
foresight as well, by contemplating key risks and
indeed opportunities that the organisation could
face and thus help Management and the Board
prepare for these.
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BCM-E Team

There’s a lot to be said about learning from each other,
including colleagues in other teams within the same
industry or field of discipline.

T

his was exactly the thinking behind the visit by the De
Beers Brands & Consumer Markets (BCM-E) team
to OLDM on the 19th of May 2022. We were pleased
to welcome the team, including David Prager, Marc
Jacheet, Alex Pregnolato, Celine Assimon, Rasila Vaghjiani,
Sachin Jain, and Sharyn McKenzie Davidson, hosted by Rachel
Lungile Mothibatsela, Debswana Head of Corporate Affairs.
The BCM-E team came on a familiarisation tour of the Orapa
Mine and to appreciate the mining process first hand, including
the AK 1 Pit, Plant 2 Command Centre and the scrubbing floor
at the plant. They also engaged with Debswana community
investments such as a tour of the Adrian Gale Diamond Museum
and visited 3 classes at Orapa Junior Secondary School to share
with the students more on the downstream part of the diamond
value chain.
They appreciated the talented art students in Orapa as well as
the impeccable standards of Orapa Mine Hospital facilities as a

huge contributor to the Community Health support in Boteti. This
included the COVID-19 Isolation Centre. This was all with a view
towards getting a sense of how we work to Make Life Brilliant
holistically and daily.
A meet and greet was also held with the OLDM EXCO to discuss
roles across the value chain and how they inter-relate with each
other as part of the overall diamond journey. Both our guests
and the OLDM team realised their alignment to the Building
Forever Strategy and our collective Make Life Brilliant purpose.
David Prager, Chief Brand Officer, De Beers Brands & Consumer
Markets, said it was amazing to realise that whether you worked
in New York, India, Orapa, South Africa or London, our purpose is
expressed consistently.
Well done to all for helping show our colleagues a great
time, and for being such beacons of excellence in living
true to our Purpose to Make Life Brilliant!
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JWANENG MINE TEAM DONATE
TO LA MODIMO CENTRE

i

Audit Team donating to Lamodimo Society Leader and community members school uniform

True to our Show We Care Value, colleagues from Jwaneng Mine Audit demonstrated
the true spirit of employee volunteerism. Giving back and making a difference in the
communities they serve, the team made their way to Sese village on the 24th of May to
donate to the La Modimo Centre.

S

aid Jwaneng Mine's Audit Manager, Ontlametse
Sebonego, “We were honoured and very much thrilled to
go to Sese village and make the donations. As a team, we
are always happy to uplift children and the youth as these
are tomorrow’s leaders. We also want to always do our best to
ensure that underprivileged children are at the same wavelength
as those who are from better circumstances.”
This came after the team collectively made contributions earlier
in the year with the aim to donate the funds to any charity of
their choosing. The team’s contribution came up to P5,570.00,
from which they bought school uniforms for four children from
the Centre and presented the rest in the form of cash.
La Modimo Centre was founded in response to the alarming
increase of abandoned and neglected children in Sese village.
“My team and I, which consists of Tshephang Moshoeshoe,
Mbako Mosweu and Jeffrey Mooketsane, are proud to have been
part of something that makes a meaningful difference and hope
we can continue to make a lasting impact on the lives of the
youth,” concluded Sebonego.
Well done, team! Let us continue to show employee
volunteerism and the spirit of giving back.

DEBSWANA WORDSEARCH
A celebration of elements close to our hearts and minds in
Debswana month, try to find the words hidden as quickly as
you can!
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LONG SERVICE GEMS SPOTLIGHT
As we celebrate our long service employees, we’re spotlighting a few
who have been with the business for more than 40 years.

LAWRENCE SETLHATLHANE

ELLIOT KGOSIBODIBA

MODIREDI KASALE

awrence
Setlhatlhane is
currently with the
Mining department,
based at Jwaneng
Mine. He has
spent 4 decades
(40 years) with
Debswana to date. During this time as he
grew with the Debswana family, his own
family has also grown. “Amazingly, I have
managed to get married and built a family
of my own. All these have been achieved
through working for this beautiful
company,” he notes. Lawrence has
experienced many positive things in these
40 years. “My proudest moment remains
the exposure I was afforded in financial
literacy. I have now managed to achieve
many things financially.” His fondest
memory in this time was using high
scale machinery that is rated the best
in the global mining sector. “Doing this
demonstrates our impact in the mining
sector, as well as helping me personally
realise the value-add contribution that we
are responsible for."

lliot Kgosibodiba
is a truck dozer
operator based in
Jwaneng Mine,
under the Mining
department. He has
also been with the
company for 40
years. On the most rewarding thing about
being part of the Debswana family, he
says, “Bagaetsho, for me and most of my
counterparts, being my age mates, we are
not fully educated as the current crop of
professionals, I am however grateful that
due to my experience, Debswana gave me
a chance to work similarly with those who
are fully educated.” Elliot continues, “The
proudest moment for me is having had
a privilege that affected me personally,
as my children were given a scholarship
opportunity. This noble gesture by
Debswana of investing in human
capital remains imperative in national
development. Well-groomed citizens
stand a better chance of spearheading
the country into desirable direction. I
commend and acknowledge Debswana
management for its continuous effort in
improving the welfare of its employees.”

odiredi
Kasale is a
native of Tonota
and has been with
the business for
42 years to date,
based in Jwaneng.
“The Company has
great employee initiatives that have over
the years help me to mature and build
a family of my own as I joined it while I
was still young,” Modiredi says. “Over the
years, the Mine has significantly improved
on its safety culture, and realising this
remains one of the proudest eras as
compared to what how it all started.
During these years, I leave the Mine injury
free.” One of Modiredi’s fondest memories
is during his time at Engineering working
with Mr. Maugwe. “We enjoyed his
leadership. We used to have departmental
awards, and this way we were well
rewarded for our efforts. Healthcare was
on point.”

L
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NATIONAL TEAM CALL UP

e are pleased to inform
you that the following
players from our team have
been named in the 23 men
squad by the National Team
Caretaker Coach Mogomotsi
'Teenage' Mpote.
Tlamelo Kolagano - Defender
Ricky Ratlhogo - Defender
Tumelo Majola - Midfielder

The players are expected to report
to the camp on the 24 June 2022 to
represent the nation at the regional
Cosafa Competition billed for Durban,
South Africa from the 5th to the 17th of
July. Botswana is in group A of this year's
tournament alongside Angola, Comoros
and Seychelles.
The very first game of the Zebras will be
on the 5th of July against Seychelles at
1400 CAT.

When contacted for a comment
regarding the national team call up,
Ricky Ratlhogo, who turns 22 years this
year on 8th December had this to say, "I
am happy for the opportunity as I believe
it will give me the necessary experience
and exposure I need as a player, to
grow." In addition to that, the highly
energetic Ratlhogo highlighted that
representing the nation is the dream of
any footballer hence he is always ready
to play for the national team whenever
called on by the coaches.
#ostriches #xharoo #weareorapaunited

