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Welcome!

Cecily Kuswane
Editor

Welcome to the September
2022 issue of Teemane,
the Botswana issue!

EDITORIAL TEAM
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Tumisang Entaile
Sub Editor: Jwaneng Mine

Nomhle F. Madisa
Sub Editor: Orapa, Letlhakane
and Damtshaa Mines

Dave Motshabi
Sub Editor: H2 Projects

Mining Diamonds,
Enriching the Nation

On the heels of Boipuso, we’re more filled with
patriotic spirit than ever before, appreciating how
far our beautiful Botswana has come and how
fortunate we are as Debswana to be such a key
part of that story for 53 years to date.
Read more in this issue on the harmony between
nation and business as we celebrate heritage
and look ahead into our shared future, about the
impact and the commitments we boldly make as
a business as shared in the Debswana Business
Seminar recently held, and of the exciting new
contributions we will make further as part of our
Citizen Economic Empowerment (CEEP) journey,
through delivery of the CEEP Framework and
indeed the newly announced subsidiary business,
being Naledi Mining Services Company.
Creating shared value for our fellow citizenry is also
shared in the following pages. This ranges from
philanthropic events such as the Orapa GM’s Charity
Walk and the Orapa Diamond Golf Challenge, to the
Jwaneng Maranyane Bokamoso Programme. Read
more about the Safety Summit hosted in Jwaneng,
and H2 staff who recently visited Sweden for a
benchmarking exercise.
We are pleased and privileged to be a part of the
fabric of Botswana, and the stories that follow pay
true homage to this.
What more can we say, but PULA!
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DEBSWANA BUSINESS SEMINAR ENGAGES STAKEHOLDER COMMUNITY (continued)

It is this very sentiment that led to the hosting
of Debswana’s inaugural Debswana Business
Seminar, hosted by Debswana Managing Director,
Andrew Maatla Motsomi, in Gaborone on the 7th
of September 2022.
The annual Debswana Business Seminar is
a high level market and business update to
stakeholders, from Government and financial
institutions to companies within our CEEP
network and media, to name a few. In addition
to the business report, the seminar aims to
promote thought leadership on issues pertaining
to the diamond industry and the economy at
large, optimise engagement and collaboration
with stakeholders, share learnings and
milestones on issues of common interest.
Of great interest to stakeholders in attendance
was Debswana’s strategic intents, as well
as progress updates on our key pillars of
the current business One Dream One Team
strategy: Safety, Environment & Communities
(Building Forever), Efficiency & Productivity
Improvement, People Transformation,
Innovation & Digital Transformation and
Debswana Tomorrow. Appreciating that
our business and its future is inextricably
linked to the socio-economic development
of the nation, developments under these
pillars provided a crucial understanding of
the positive progress and impact Debswana

continues to make. Key within this is the Citizen
Economic Empowerment Programme (CEEP),
which attendees heard continues to deliver
exceptional progress.
CEEP seeks to create socio-economic
development opportunities for Batswana and
deliver a shared citizen spend value of BWP20
billion and 20,000 jobs by 2024. Debswana
has adopted a collaborative approach with key
stakeholders to advance this ambition, and
2022 year to date citizen spend stands at 38%
against a target of 40% and created a shared
citizen spend of almost BWP10 billion (20192022) cumulative shared citizen spend. Local
commercial banks have pledged BWP4.7 billion
for the supplier development programme and
to date, 100 companies have benefited from
the period 2019 to 2022. A total of BWP923
million has been advanced to citizens thus far.
Building on this momentous news, guest
speakers ranged from Professor Otlogetswe
Totolo (Vice Chancellor, BIUST) to Paul Rowley
(Executive Vice President – Diamond Trading,
De Beers Global Sightholder Sales), Johannes
Tsimako (Deputy Permanent Secretary,
Ministry of Mineral & Energy), and from
Joseph Ramotshabi (Senior Projects Manager
- Botswana Chamber of Mines) to Obusitswe
Tiroesele (Director, Ease of Doing Business
and Investment Unit, Ministry of Trade &

A BOIPUSO CELEBRATION STORY

As the spirit of Boipuso permeates the air, we
are alive with a true Pula spirit to recognise
and celebrate that our beloved Botswana
reaches 56 Years of Independence. What
a story it has been thus far! In this tale of
continual perseverance and triumph, each one
of us is able to look back with pride at all that
Botswana has become – the heritage shaped,
the milestones achieved and the collective
hearts and minds of a determined nation
growing stronger. The legacy that has been left
behind is one of endurance, peace, and growth.
Over the years, Botswana has indeed faced
obstacles, yet overcome these challenges with
a sense of botho and pride in who we are as a
people.
Our future is inextricably linked to the events
of the past – both tough and joyous. As we
celebrate 56 Years of Independence, this is an
opportune moment to realise just how much

mining as a sector has played a part in and
impacted the progress we have experienced
thus far as a nation. Indeed, how much we
as Debswana have seen our own history
inextricably linked with that of our beloved
country. We have come a long way, and we
hope to continue to contribute towards building
our Botswana, shaping her positive future just
as we shape our own. In order to continue
to move forward on the trajectory we find
ourselves in, it is imperative that we look back
on where we come from and the lessons we
will carry into the future.
In 1969, the formation of the De Beers
Botswana Mining Company began and from
then on came a steady incline of growth in
Botswana’s mining sector. One of the most
notable achievements, among many, was the
opening of Orapa Mine by Sir Seretse Khama,
as well as the commencement of production at

Industry. This was in addition to key Executive
representatives from Debswana presenting
on their areas of focus. We were honoured to
welcome Naledi Madala (Economist, Absa Bank
Botswana) and Lipalesa Makepe
(Chief Financial Officer, Okavango Diamond
Company) as panel moderators to facilitate
the themes of Responding to global trends
and positioning Debswana for the future and
Unpacking the Debswana CEEP & Supply Chain
narrative in the context of Botswana’s national
development Agenda.
Building on this further, one of the largest pieces
of news shared on the day before proceedings
moved into the thought leadership space was the
introduction of Naledi Mining Services Company
(NMSC). With the image of a multifaceted
diamond as its brand mark, NMSC was described
as a new 100% subsidiary business of Debswana,
to provide, by and large, the labour component
of Debswana’s needs. This comes as part of the
business’ new hybrid model (and a move away
from a contract arrangement). The business
case also provides for cost savings opportunities,
productivity and efficiency optimisation, safety,
employee welfare, and Citizen Economic
Empowerment (CEEP).
A fantastic engagement with our valued
stakeholders, the Business Seminar
has truly set the tone for the months
and indeed years ahead as we continue
working to make life brilliant.

Letlhakane Mine in 1977. We look back at the
opening of Jwaneng Mine by former President
Sir Ketumile Masire in August 1982. In 2003,
Damtsha Mine was opened, and in 2019
Debswana celebrated 50 years of enriching the
nation. Now, in 2022, we celebrate Botswana as
Chair of the Kimberly Process – playing our role
to increase transparency and oversight in the
diamond industry in order to eliminate trade in
conflict diamonds. This latest achievement is
testament to our commitment, as a member
of the mining sector, to pulling together and
helping shape the future in the most ethical
way possible.
The accomplishments made within the mines
have played a foundational role in national
education, healthcare, agriculture, and the
overall sustainable development of Botswana.
The mining sector has supported thousands
of jobs throughout the decades and provided
the raw materials, minerals and metals critical
to our growing economy. Our diamonds have
worked to cultivate development and enrich
lives, and it is our hope that they always will.
While we ponder on all that Boipuso
stands for, we can truly all be proud of
ourselves as a people moving into another
chapter of democracy in our Nation, and
especially proud as Debswana to be a part
of this great story. As we continue to pull
together to make life brilliant, the passion
of Debswana is a mirror reflection of our
story as a Nation.

3

TEEMANE • VOLUME 1 • ISSUE 8 • SEPTEMBER 2022

E

ngagement with the stakeholders we are so privileged
to have in our ecosystem is an essential part of how we
do business.
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JWANENG MINE LAUDED FOR LEADING THE CHARGE IN SAFETY

g

Executive Head
of Technical De Beers Group
Burger Greeff giving
a keynote address
at Letsholo Safety
Summit

sustainable safety culture.

As always, we strive
to Put Safety First.
The recently hosted
and in fact inaugural
Letsholo Safety
and Health Summit
hosted by Jwaneng
Mine at Albert Milton
Multi-Purpose Hall in
Jwaneng is a great
example of this,
putting conversation
around safety at the
fore to contribute to a

The Summit was held under the theme “Creating
a safety culture through extreme ownership”
and attracted multitudes of in-person and
virtual attendees. This included the operation’s
employees, those of Business Partners, local
authorities, subject matter experts from across
Botswana and local authorities from Jwaneng
Mine’s Zone of Influence.
Delivering a keynote address at the Summit,
Executive Head of Technical – De Beers Group,
Burger Greeff, applauded Jwaneng Mine for
assuming a leading role in safety and health. He
appealed for continued collaborations towards
building a resilient and sustainable safety
culture at the workplace and at home.

The Summit featured other speakers and a panel
discussion of renowned minds in the safety and
health space from both the mining industry and
other reputable and
leading institutions,
including, Botswana
Power Corporation
(BPC), Botswana
Chamber of Mines
(BCM), Morupule Coal
Mine (MCM), Civil
Aviation Authority of
Botswana (CAAB) and
more.

underscored this too, noting that the event
provides participants with a forum to discuss latest
trends in the management of the safety and health
space. It is about, he noted, providing a platform
to learn and grow from the collective experience
of all present safety and health professionals
and experts from the mining industry as well as
other institutions. Further, he said that Jwaneng
Mine wants to acquire as much available insights
as possible and share these experiences with the
view to attain absolute Zero Harm by instilling and
nurturing a resilient and sustainable culture of
extreme safety and health ownership at individual
and collective level.
Let us always Put Safety First in order to ensure
safety of self and that of those around us.

Jwaneng Mine
General Manager,
Koolatotse
Koolatotse,
g
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He further added, “I hope that the Summit will
result in continued open partnerships, ownership,
leadership direction and the co-creation of safety
solutions in the dynamic environment in which
we operate. Attaining and sustaining good safety
performance requires personal commitment
at all levels in the organisation. Therefore, as
ambassadors of safety, and with our results
being testament to that, we need to own safety
and make it a way of life. Promoting extreme
ownership in the workplace is attainable through
eliminating the concept of "failure" and replacing
this with "learning moments".

Panel discussion on safety related matters

JWANENG MINE’S MARANYANE BOKAMOSO
PROGRAMME IN FULL SWING
As part of Debswana’s strategic intent to
create long-term value for communities
in line with ODOT2024 and our Purpose
to make Life Brilliant, Jwaneng Mine
has developed a Science, Technology,
Engineering and Mathematics (STEM)
Programme for Senior Secondary Schools.
Dubbed the Maranyane Bokamoso
Programme, the project is being held in
collaboration with Dare to Dream and is
now well underway, with submissions
from the public having closed on the 9th of
September 2022.
Dare To Dream is a Botswana-born
social enterprise dedicated to the
advancement of youth, women and girls
in Science, Technology, Engineering,
Arts, Mathematics and Entrepreneurship
(STEAME) as well as Aviation and
Aerospace.
The combined efforts of Jwaneng
Mine and Dare to Dream, through the
Maranyane Bokamoso Programme, aim
to promote academic excellence in STEM
subjects through teaching students critical
thinking and innovation, exposing young

students aged 14-19 years to STEM. The
programme will comprise innovation
camps, job shadowing and mentoring and
target groups include senior secondary

school going girls and students with
disabilities (boys or girls) from Matsha,
Seepapitso, Moshupa and Lobatse Senior
Schools.
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FOREVER WILL BE BUILT
THROUGH PARTNERSHIPS
Recognising that our health is our greatest
wealth, Debswana is in the process of
developing a comprehensive community
health strategy.

This is based on baseline studies that
highlighted key issues in areas of desired
impact.
A workshop was recently held to review the
outcomes of these studies, and to develop a
community health roadmap for Debswana as
part of the overall Building Forever Strategy.
Together with key partners, the engagement

worked to prioritise areas for immediate
action, as well as those that will take more
time and resources to deliver on Sustainable
Development Goal (SDG) 3, being Good
Health and Wellbeing.” This SDG aims to
‘ensure healthy lives and promote wellbeing
for all at all ages.’ The multi-stakeholder
gathering included Debswana’s partners in
the health sector, with representatives from

As part of the workshop, the Health Lead - De
Beers Group, Dr. Tshepo Sedibe, emphasised
the importance of partnerships in the journey
towards creating thriving communities
around our operations. He highlighted that
the successes we have enjoyed in various
areas of health - and indeed other areas of
Building Forever - were not by chance; rather,
were the result of deliberate efforts from
different stakeholders working together.
Dr. Sedibe was impressed by the commitment
shown by key players and indeed at all
levels, particularly the support shown by the
Ministry in ensuring attendance of high-level
representatives at this critical event.
“The ability to have everyone sitting around
the table and co-creating a roadmap for
a healthy and thriving community during
and beyond the operation of our mines is
a major achievement. We will thus be able
to speak the same language going forward
and own our programmes together with our
communities,” he said.
Here is to building forever through
partnerships!

HEALTH PS APPLAUDS DIAMONDS

FOR DEVELOPMENT
Debswana’s continued investment in the
improvement of livelihoods – and healthcare in
particular – for Batswana has been applauded
by the Permanent Secretary in the Ministry of
Health and Wellness, Grace Muzila.
Speaking at a recent engagement with
Debswana and other partners crucial to the
healthcare sector, Ms. Muzila said the positive
legacy of Botswana’s diamonds is testament to
the commitment to continued improvement in
various aspects of the communities, particularly
health. She pointed out the continued decline in
mortality rates in recent years as an indicator
of positive progress in the country, attributing
this to the fruitful partnerships between
Government and other stakeholders.
Ms. Muzila noted that planning together was
key to reducing duplication of efforts and
to optimising resources which are already
stretched by competing priorities. She further
pledged her commitment to the work that

Debswana was undertaking towards the
achievement of Sustainable Development Goal
(SDG) 3, being “Good Health and Wellbeing.”
This effort, she notes, resonates with the
priorities of Government as well.
Some of the aspects that Ms. Muzila hopes
will be delivered through the partnership with
Debswana and other stakeholders includes
more people-oriented healthcare, quality and
affordable healthcare for all, and an enabling
atmosphere for delivery, among others.
Debswana continues to invest in stronger
healthcare and health outcomes for Batswana
across the country, including establishment of
high-quality hospitals at our mines to benefit
the communities in our areas of impact and
beyond. Debswana health teams also continue
to work in partnership with the District Health
Management Teams (DHMTs) to deliver
services to communities, truly partnering for
health progress.

©

the District Health Management Teams
(DHMTs) from areas of impact, development
and non-governmental agencies such as
ACHAP, as well as representation from
the Ministry of Health and Wellness, led by
Permanent Secretary, Grace Muzila.
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Grace Muzila, Permanent Secretary in the
Ministry of Health and Wellness
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Debswana has made a daring commitment
to attain carbon neutrality by 2030. As
daunting and audacious as it sounds, the
men and women at the diamond giant
have not looked back. The team have
taken a bold step and taken the challenge
head-on by setting the wheels in motion
through a number of initiatives. One such
momentous undertaking is the Debswana
Corporate Centre, DCC Photovoltaic Solar
Project whose carbon footprint is at Head
Office in Gaborone.

TEEMANE • VOLUME 1 • ISSUE 8 • SEPTEMBER 2022
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The grid tied solar photovoltaic plant is
set to contribute towards the reduction
of Debswana’s carbon footprint, edging
Debswana a step closer to its commitment
to remain carbon neutral by 2030.
The plant is set to generate 360kWp
instantaneously, equivalent to about 75%

g

Mooketsi Puso

Tapiwa Matlhare

of DCC's current power requirements.
The project recently underwent final
commissioning which included the
involvement of the regulatory bodies
such as the Botswana Energy Regulatory
Authority, BERA and Botswana Power
Corporation.
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DCC GOES GREEN

Reflecting on this great achievement,
the Project Manager, Tapiwa Matlhare,
expressed excitement at this significant
milestone. She said, despite the project
hurdles, the most assuring stage was the
endorsement from both BERA and BPC
who spoke highly of the workmanship. “My
best moment was the final commissioning,
seeing the plant deliver as planned and
more gave me the greatest joy! I am
grateful for working with a results driven
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team, who went all out to ensure we
deliver on this project.”
The DCC Solar PV Plant project created
opportunities by engaging a number of
contractors. AR Electronics, a citizen
owned company, was contracted for
the procurement, installation and
commissioning of the plant. Avalanche
Pty Ltd, a citizen company, did the repair
of the roof top while Trackos Company
Ltd locally based did the design of the
plant. The solar panels were procured
from Ja Solar Pty Ltd and carries a 25
year warranty while as the inverters were
procured from Schneider Electronics Pty
Ltd and carries a 5 year warranty.
The project is delivered under the
Horizon II Projects, Midsize Portfolio. In
his remarks the portfolio Lead, Mooketsi
Puso expressed his heartfelt joy at the
achievement. “I wish to applaud each and
everyone involved in the PV Solar Project
for their resilience and commitment to
deliver the project despite the many
challenges.”
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Debswana MD visits Jwaneng ODOT2024 Expo

g

The atmosphere and the insights have so far been equally
incredible across all engagements as people immersed
themselves, continue to share their thoughts and feedback, ask
questions, that reflect a keen interest to learn and contribute
to the success of the ODOT 2024 strategy. Said Thabo Balopi,
Debswana Head of Transformation & Innovation, “This period
marks the midterm point of the strategy, and is an apt time
to review, re-energise, and re-align. If we are all into greater
sustainable action, and further inspire others for the same,
we can cultivate a collective force of progress and meaningful
change. Now, key inputs, learnings, feedback and observation
will inform our strategic actions, communications, engagement
and change management for the remainder of the Strategy and
beyond, so that we are that much more aligned and on track to
meeting and indeed surpassing our overall BHAG and ambitions.”

Debswana MD and EXCO tour Expo in Orapa

g

The ODOT2024 Midterm Review comprises components
including the EXPO, Focus Groups, Leadership Retrospectives
and Feedback sessions. In keeping with the spirit of One Dream
One Team, we are working together, leveraging our Values and
our Purpose, to shape our future. Our collective inputs, insights,
feedback and efforts help us move further into our future and
further down our roadmap journey to make the next few months
and beyond truly count.

Presentations ongoing at the Gaborone Expo
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The Debswana Transformation and Innovation Programme
(DTIP) is mandated with ensuring the smooth execution of the
ODOT2024 midterm review process culminating in insightful
outcomes that will further ensure delivery of the strategy in
2024 and sustainable delivery of the end-state vision. ODOT2024
maps out a clear roadmap on how Debswana can achieve
value through two strategic pathways. These are Optimisation
and Future Smart Connected Mines (FSCM), focused on
transformation of both the current and future operations.
September saw a plethora of activities around the ODOT2024
Midterm Review across OLDM, Jwaneng and Gaborone.

Further efforts building on from the engagements will follow.
This approach provides a structured outlook of how Debswana
will pursue attainment of our goal to continue playing a
significant role in driving the achievement of the nation’s Vision
2036 of economic diversification, creation of prosperity for all
and transformation into a knowledge-based economy.
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TELLING OUR DIAMONDS

AND DEVELOPMENT STORY

AT THE CONSUMER FAIR
Debswana joined members of the
business community in celebrating the
return of the Botswana Consumer Fair.

We collaborated with De Beers, DTCB and Okavango Diamond
Company to educate members of the public about the diamond
pipeline, allow them to see real diamonds mined right here
in Botswana, and to celebrate the ecosystem of incredible
local SME businesses we are so proud to have in our value
chain. Nine (9) SMEs from our network participated at the Fair,
a demonstration of our unrelenting commitment to Citizen
Economic Empowerment. Our Supply Chain Management (SCM)
even onboarded a new local supplier within a record 48 hours.
C.B.K Global Solutions Managing Director, Cinderella Khwae,
came all the way from Ghanzi to visit the Debswana stall and
completed the entire registration process with ease!
Last but not least as our proverbial cherry on top, Debswana, in
collaboration with De Beers, DTCB and ODC, were awarded the
best stall under the Mining and Metals category.

Well done to all who helped make this experience
a strong one!

8
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YOUNG SCM TALENT

SHINES BRIGHT
Debswana recognises that,
much like our precious natural
resources, young talent needs to
be deliberately unearthed and
meticulously refined to be given
the platform to shine and add
value to the world.
The Debswana culture is relentless in its
pursuit of this, and the Learner Officials within
Supply Chain Management (SCM) have proven
this to be true. On the heels of the recently
commemorated International Youth Day,
representative SCM Learner Officials Wetsho
Tobedza (DCC), Thabiso Manyeneng (DCC)
and Ayanda Ndlovu (DJW) share more on their
experience in the business thus far.
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While only just the beginning, Ayanda’s role in
Debswana has been filled with many learnings.
Having commenced her role as a Learner
Official in September 2021, she describes
working within Jwaneng Mine as a particularly
demanding yet rewarding job. Thabiso, who
began in June 2021, is constantly working to
understand the business and apply as much
knowledge as he can from his academic
learning. Wetsho has also shared strong
views on the role youth and SCM have to play
in the business as a whole. He views SCM
as a very broad discipline with vast reach, in
which challenges faced force critical thinking;
for example, in understanding and reacting
adequately to the geo-political landscape the

i

Young SCM Talent

war in Russia and Ukraine has brought on in
order to ensure operations remain stable.
“Due to the nature of the business, one must
push themselves to work to the best of their
abilities. It requires creativity and research to
solve the problems that are all around us,”
Ayanda notes. These are sentiments mirrored by
Thabiso, who believes SCM is increasingly key to
smooth operations of any business as it seeks to
unlock value. “I want to be part of solutions that
optimise process and value, assisting Debswana
to continue operating for generations to come.”
When asked about the impact he hopes to make in
his chosen field, Wetsho is particularly passionate
about starting initiatives that capacitate young
Batswana entrepreneurs, not only financially,

H2 COLLEAGUES BENCHMARK
AT ABB VASTERAS AND BOLIDEN
GARPENBERG

but with other literacy skills. This is with a view
towards helping them better interact with
established businesses when trading, whilst at
once playing a key role in developing Debswana’s
SCM to a world-class standard.
One thing all three can agree on is that the role
and responsibility to pull together for the good
of the team and the business goes without
say. Each of these incredible young Learner
Officials brings with them a unique perspective
and a strong desire to shape the future and to
make life brilliant. If this trio is anything to go
by, then there is no doubt that the youth truly
are our future, and we anticipate great things
from them!

The team of 4 comprised Kabo Ngwanaamotho (Project Engineer
Electrical in JUP), Kelebale Marea Kenosi (Lead Engineer (A) in JUP),
Samuel Mokefane (Divisional Mining Engineer in JUP), and Otto
Keitumetse (Principal Electrical Engineer Technical Services DCC).
The engagement was with ABB Vasteras and Boliden Garpenberg, at
their operations in Vasteras. The team was received by the Mine General
Manager at Boliden Garpenberg who shared on their efforts towards
becoming a more automated Mine, garnering the Mine the well-fitting
catchphrase of “The Mine of the Future”. The team also engaged with
the Maintenance Manager, the Production Manager and the Electrical
Supervisors.
The visit comprised appreciation of the systems, which included but
was not limited to the Fleet Management System, Plant Controls, Mine
Automation (self-driving mobile equipment Mobile Workforce Solutions
Machine learning for predictive maintenance & advanced process control,
Collaborative & Remote Operations), Intrinsically Safe Hoists, Robot
Charger (automated charging of drilled holes for blasting) in development,
and ABB Ability™ eMine which talks to electrifying the entire Mine were
also areas of focus.

i

Some of the Debswana team (Kabo & Kenosi 2nd and 3rd from
left) during the mine visit, with Jenny Gotthardsson, General
Manager of Boliden Garpenberg (centre)

olleagues from Horizon II Projects
recently travelled to Sweden for
a benchmarking exercise as part
of efforts to support the Jwaneng
Underground Project (JUP).

ABB boasted the first and only high power and fully automated electric
charging system for mining trucks, and thus a great many learnings
were noted. One striking point the team observed on the plant visit was
the level of cleanliness - there was zero spillage, and the space was
flawlessly clean. In addition, because of the high level of automation, the
Production Manager now runs his complex plant with just 4 operators per
shift, serving as a great insight into the effects of greater efficiencies.
Automation and eMine are the future in terms of mining. This is the
approach the team would like to apply to JUP, and thus the engagement
proved to be a true eye-opener.
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i Debswana OLDM Senior Mining Manager,
Pabalelo Nkhwalume

TEEMANE • VOLUME 1 • ISSUE 8 • SEPTEMBER 2022

10

i Kgosi Phillip Kopano of Mosu

Investing in Skills for Life and
Equality Programme Launched
Debswana, through OLDM, recently launched the Investing in Skills for Life and Equality
Programme in partnership with Stepping Stones International and the Boteti Sub District.
The social ills management project is being implemented in the communities of Letlhakane,
Malatswai, Khwee, Mosu and Mmea.

T

he programme offers various initiatives including
but not limited to Pinagare Parenting Programme
for teenagers and parents; Breakthrough
to English Literacy; Psychosocial support
(addressing issues of Gender Based Violence and Mental
Health); and Young Mothers programme (providing support
to teenage mothers). It also covers a Grannies programme
and the Dreams programme.

Also present were Assistant Minister of Health & Wellness
and MP for Boteti East Hon. Lelatisitswe Sethomo. The
Assistant Minister lauded Debswana for continuing to partner
with communities to improve the lives of Botswana. One of the
programme beneficiaries Kgosi Alfred Petelelo of Metsiaela
/ Buuhe a gave testimony of how the programme has already
helped bring the community of Buuhe/Metsiaela together to
address challenges they face.

Speaking at the launch, OLDM Senior Mining Manager,
Pabalelo Nkhwalume said, “Debswana is proud to
partner and work with communities to address issues
affecting them and ensuring that we make life brilliant for
communities around our operations.”

The three phased programme started in 2021 and has been
funded to the tune of P2.4 million.

Human Diamond
Award for
Tshepiso Mopipi
Jwaneng Mine General Manager, Koolatotse
Koolatotse, awarded a Human Diamond
Award to Tshepiso Mopipi, Managing Director
at Mega Mining. Ms. Mopipi actively assists in
community initiatives around mining areas.
Through Mega Mining, she has sponsored
various community projects both in Jwaneng
and OLDM.
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ORAPA GENERAL MANAGER’S CHARITY WALK
RAISES P1.6 MILLION
Making its return for the first time since
COVID-19, the Orapa General Manager’s
Charity Walk was back with a true bang.
Hosted on the 26th of August, the 10km and 20km walk
attracted staff, community residents and wider stakeholders
en masse, with up to 1,500 participants and various sponsors
descending in Orapa for the event.

i Attendees at Orapa GM's walk
“To date, the event has raised P6.9 million which has been
channelled towards various community support initiatives. We
are working to make life brilliant for the communities in the
Mines’ zone of influence through partnerships,” says Misani
Monthe, GM’s Charity Walk Chairperson.
This year’s charity walk raised approximately P1.6 million. Thank
you to all who made this possible, including Business Partners,
community residents, sponsors, and local businesses showing
their support. This is how we Show We Care and Pull Together!
i Orapa GM's walk activities

11
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JWANENG MINE GM’S
INAUGURAL SOCCER FIESTA
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T

he 9th of September 2022 marked the inaugural Jwaneng
Mine GM’s Soccer Fiesta, a successfully held soccer frenzy
now billed to become an annual event.

12
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The main objective of the tournament is to
impart a positive socio-economic impact
in Botswana’s communities. In doing
so, the Soccer Fiesta highly embraces
the Vision 2036 pillar 1 of Sustainable
Development, hence the commitment
to ensure that funds generated go
towards community development
initiatives, including sport development
and education of local communities, with
recipient projects to be announced soon.
Soccer has always held a special place
in our hearts as a sporting language to
fuel passion and progress. The day, rife
with excitement and a healthy dose of
competitive spirit, was hosted at Galaxy
Football Stadium. Crowds from across
Botswana gathered to both men’s and
women’s international and local teams

Speaking
during the
tournament,
Jwaneng
Mine General
Manager, Koolatotse
Koolatotse, highlighted,
"Sport has, over the years,
had a unifying effect on our
communities and succeeds
in keeping the young
constructively engaged." He
reiterated that this aspect
builds resilient communities
that, in turn, have potential
to impact the nation
positively.

Being Debswana Management, Township
Authority, Galaxy FC (Women), Bonto
Ladies FC, Young Stars, Jwaneng
Fighters and Bantu FC (Lesotho), battle
it out on the pitch. Social teams’ games
were also hosted between Jwaneng
Masters, Bajanala, Kanye Masters and
Mabutsane, while entertainment brought
the atmosphere to a climax courtesy
of Amantle Brown, Motlha, Double-Up,
M.O.D, Kgarebe Ya Setso, 2 Meter and
Chikafala.
Congratulations to Jwaneng Galaxy
FC, Jwaneng Galaxy Women FC and
Bajanala, victors of the Fiesta, and
for all who made this a wonderful
tournament to behold. Here’s to
coming together many a time for
a great cause, great company and
great fun!
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DEBSWANA EMPLOYEES MAKE THEIR MARK IN SPORTING WORLD

W

e’re proud to have so many shining stars in sport within our family of
employees at Debswana.

We celebrate our people and their
immense talent and passion for various
sporting codes, including 5 colleagues
who participated in the 2022 Comrades
Marathon in Durban Recently.
Emmanuel Kgantumo, Lere Matebesi,
Bolokang Pema, Adrian Sedigeng and
Omphitlhetse Makati completed the
90km marathon with the utmost passion
and resilience. Lere in fact received a
special green permanent number which
is awarded only to those who complete
a total of 10 Comrades Marathon events,
thus being welcomed into the illustrious
Green Numbers Club. “It’s a great honour
to get the green number particularly after
the 3-year break due to the COVID-19

outbreak,” he noted. Debswana is proud of
you for living your true passion.
Also making waves is Tshepiso Lopang,
our very own Mechatronics Engineering
specialist currently serving as Technician
based at Jwaneng Mine. A chess
enthusiast, Tshepiso is well-reputed for
her mastery of the game. Tshepiso was
recently named President of the African
Chess Confederation (ACC). Delegates
spoke loudly and overwhelmingly to vote
Tshepiso in, with full confidence she will
take Africa to the next level in chess
excellence.
Congratulations to all our spirited
sporting talents!
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ORAPA DIAMOND GOLF CHALLENGE
BACK WITH A BANG!
The Orapa Diamond Golf Challenge (ODGC)
kicked off this year bigger and better than ever
before! The ODGC is an annual golfing event
first introduced in 2018, and with the support of
all our sponsors and attendees, each year builds
on the success of the last. This year’s challenge
took place from the 16th-18th September 2022
and was a great success with over 120 players
from across Southern Africa present.

i

Attendees enjoying the live performances

i

Entertainment brought the event to life in the evening
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